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The Internal Logic, Dilemma Analysis and Practice Path of Micro—major
Construction Empowering the Cultivation of New Quality Talents
in Colleges and Universities

Feng Jie

Abstract: Micro— programs are a forward— looking exploration of innovative reshaping of educational organizational forms in
higher education institutions based on the development needs of emerging industries, serving as an important pathway for
cultivating new— quality talents. Empowering the cultivation of new — quality talents through the construction of micro— pro-
grams essentially reflects the adaptive adjustment between the supply side of education and the demand side of industry re-
garding the core issue of talent cultivation in the era of new— quality productive forces. Micro— programs possess notable ad-
vantages in cultivating new— quality talents, yet they still face the following adaptability challenges in practice: the alignment
between micro— program goal orientation and industrial demands needs to be further enhanced; the systematic allocation of
micro— program resources needs to be further strengthened; the operational efficiency of micro— program governance struc-
tures needs to be further improved; and the accreditation system for market recognition of micro— programs needs to be fur-
ther refined. To address these challenges, efforts should focus on the" micro— characteristics’ of micro— programs to cali-
brate the precise direction of new — quality talent cultivation; activate the" sharability’ of micro— programs to consolidate
the resource base for new— quality talent cultivation; anchor the" rapid dynamisn' of micro— programs to highlight the time-
liness of new— quality talent cultivation; and leverage the" multi— stakeholdet' nature of micro— programs to reconstruct the
collaborative ecosystem for new— quality talent cultivation.

Key words: micro—major construction; new quality talents; talent cultivation model; major reform; major governance
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